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Erasmus+ Gender diversity in 
STEM   
Att verka för breddad rekrytering 
Ida Naimi-Akbar, idna@kth.se 

https://vimeo.com/user24717028/review/304330162/3b03e170a0%20%3E 
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SCB.se 20190326 

Andel kvinnor på KTH 
students 34% 

PhD students 30% 

first years students 33% 

technical foundation year program 33% 

Degree of Master of Science in Engineering 34% 

Degree of Bachelor of Science in Engineering 26% 

Degree of Master of Science (120 credits) 38% 

Degree of Doctor of Philosophy in Science 33% 

Degree of Licentiate of Science 
 

37% 

KTH årsredovisning 2018 
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KTH årsredovisning 2018 
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In the previous male-dominated areas of KTH are more 
and more women working, including through strategic 

recruitment of professors and lecturers. These have also 
been able to serve as role models for younger women. 

Gender and diversity issues have an obvious place in the 
development work. It is a strength that KTH's faculty has 
people who have experience and previous careers from 
large parts of the world. This diversity is utilized in the 

composition of those who hold management assignments 
at different levels. 

 First years students 2018, 33% in total 
Computer 
science 

 
17% women 

Energy and 
the 

environment 
62% women 
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A leading KTH is characterised by 

digitalisation, sustainable 
development, internationalisation 

and equal opportunities. 

 

Gender equality equality is part of sustainability 
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Mer information:  
 
•  www.ingdivsproject.eu/ 
•  www.projectanna.eu/  
 

Lansering och slutkonferens i 
Stockholm 
 
13-14 juni (lunch till lunch) 
 
www.kth.se/form/ingdivs 


